WE ALL GET STRESSED WITH WORK.

Too much however, and it can quickly cause severe unhappiness in
our lives. With the right techniques, you can turn that frown upside
down and get the job done with a smile on your face.
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BUT THAT’S NOT ALL:
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ASK FOR A PAY RISE

A salary negotiation report from PayScale found
that 75% of people who ask for a pay rise get one.*
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Two-thirds of employees feel overwhelmed at work, clock in long
hours and are often distracted. Some check their phones up to 150
times per day. To cut down on time:’
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